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Mabel T. Caverly 
Senior Center & Services 

 
 

“A Friendly Place Providing Stepping Stones over Deep Water” 

 

Volume 19, Issue 10 OUR MONTHLY NEWSLETTER October 2015 
 

We are grateful for the 
generosity and support of the 

following community 
businesses and organizations: 

 

PATRONS 
Alaska Airlines 

Alyeska Pipeline 
Atwood Foundation 

Carr Foundation 
Conoco Phillips Alaska 

Denali Alaskan FCU 
First National Bank Alaska 
Mat-Su Health Foundation 
Midnight Sun Home Care 
United Way of Anchorage 

Wells Fargo Bank 

 

SPONSORS 
Alaska Railroad 
AlaskaUSA FCU 

First Congregational Church 
Gateway Rotary; East Rotary 

UAA School of Nursing 
Treeform Amish Furniture 
Dr. and Mrs. Tom Lucido 

Dr. Owen Mandanas 
Dr. Terry Preece 

T.O.T.E.  & Walmart 

Executive Director Denise’s Diary 

 

PARCEL POST ANNUAL FUNDRAISER WAS A HUGE 
SUCCESS 
Special thanks go out to our committee headed by Karen 
Engstrom in planning this grand event.  Our board 
president, Keith Fernandez, served as auctioneer.  Our 

party took place at the First Congregational Church in their huge 
Activities Room.  Everyone enjoyed the extra space.  Once again, Tom & 
Bobbie Lucido donated and served up an amazing dinner.  The finale 
was an awesome Coffee Infused Hot Fudge Tiramisu.  Over $XXXXXX 
was raised from the online, silent, and live auctions.  As always, the 
opening of the Parcel Post Packages was enjoyed by all.  Special thanks 
go to the 1st Congregational Church for the gracious use of their 
meeting hall. 

 
Thank you for being a member of our growing community. 

 
DEAP (Dental Emergency Assistance Program) has expanded 
to the Mat-Su Borough. A huge thanks to Mat-Su Health 
Foundation for re-igniting this important program. 
 
The grant is effective October 1; however, with short notice, it 
will take a little time to gear up. The DEAP application is on our 
website at www.mabeltcaverly.org, or call MTCSC during the 
hours and at the number noted to the left. 
 
CORRECTION ON MEDICARE ARTICLE LAST MONTH: We 
goofed!! Alaska does not offer Medicare Advantage due to 
the small population in our State.  We apologize for any 
confusion.  

 
911 W. 8th Avenue, Ste 104 
Anchorage, AK 99501-3340 

 
OFFICE HOURS: 9AM-4PM, M-F 

Closed Holidays 
Telephone Numbers: 
Phone: 907-276-1496 

Fax Line: 907-258-1356 
Van Scheduling: 907-276-1517 

PLEASE LET US KNOW OF CHANGES IN YOUR ADDRESS, TELEPHONE, OR EMAIL 

IF YOU WISH TO UNSUBSCRIBE, PLEASE CONTACT OUR OFFICE OR EMAIL US AT newsletter@mabeltcaverly.org 

mailto:newsletter@mabeltcaverly.org
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Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

Call & leave a message at least the day before to reserve space 
on our Van 276-1517.  Tom Graves will call to confirm. 

1  
Ding Howe 
Restaurant 
Muldoon 

2  
NO VAN 

3 
 

CLOSED 

     
 

 

4 
 

CLOSED 

5 
 

NO VAN 

6        
Fred Meyer 

Muldoon (10%) 

7 
Errand Day/Appts 
(1 stop per rider) 

8   Walgreens &   
Walmart 
Midtown 

9 
NO VAN 

10 
CLOSED 

      
 

 

11 
 

CLOSED 

12 
 

CLOSED 

13  Northway Mall 
Burlington, Jo-Ann 
Fabrics, Carrs 

BOD  5:30 P.M. 

14  
Errand Day/Appts 
(1 stop per rider) 

15  
Social 12-2 P.M. 

1st Congregational 
No Potluck  

16 
NO VAN 

17 
CLOSED 

   
 

   
 

 

18 
CLOSED 

 

19 
NO VAN  

 

20 
Dimond Fred Meyer 

21 
Errand Day/Appts 
(1 stop per rider) 

22 
Red Apple Costco 

23 
NO VAN 

24 
CLOSED 

      
 

 

25 
CLOSED 

 

26 
NO VAN 

27 
Sears Mall or Fred 

Meyer  

28  
Errand Day/Appts 
(1 stop per rider) 

29 
Movie Century 16 

30  
NO VAN 

 

31 
CLOSED 

 

      
 

 

Happy October Birthdays  
Etta Childs 12th, Margaret Cameron 19th, Nancy Fassett 22nd, Merriel Graves 25th, Mary Jane Bader 27th,  

Gerda Horton 28th, and Marcus Horton 28th 
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NEW Newsletter Advertising Rates 

 

Your purchase of advertising space in our 
monthly newsletter helps to offset our printing 
and mailing distribution costs.  These days, with 
grants being withheld, and giving at an 
unprecedented low, your help is even more 
important and needed.  And there’s a win/win 
factor in advertising in our newsletter.   Our 
current readership is over 1000, and grows 
monthly.  A small expense on your part exposes 
you to seniors (55+), social charities, and local 
businesses that recognize the value of the ever-
growing senior market.  You may change your ad 
monthly at no additional cost. 
 

We’ll do the design free of charge. 
 

Regular BC 1/10 $6/month $70/year 

Enhanced BC 1/5 $12/month $130/year 

Outside Mailer 1/4 $26/month $285/year 

ASFP Sponsor - 1/6 Six Months Free 

ASFP Member – 1/10 Three Months Free 

Contact us today by calling (907) 276-1496 
or emailing us at 

newsletter@mabeltcaverly.org 
 

 

A Special Note About This Issue 
Dr. Tom is on vacation for two months.  Enjoy this 

issue he prepared in advance! 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 FREE Hearing test 

 FREE hearing aid inspection on all makes and 
models 

 FREE checkup and cleaning on your current 
hearing aids 

 MEDICAID ACCEPTED - we bill most major 
insurances 

510 West Tudor Road #3, Anchorage, AK 

99503  (907) 644-6004 
Alaska law permits a hearing aid dealer who is not a licensed physician or a licensed 

audiologist to test hearing only for the purpose of selling or leasing hearing aids; 

the tests given by a hearing aid dealer are not to be used to diagnose the cause of a 

hearing impairment.  An ASFP Sponsor 

 

 

Denali Alaskan offers large-type statements to 

help you read and review your monthly 

statement - Alaska's first financial institution to 

offer this great service!  Ask at any of our 

branches about getting monthly statements with 

large type!   

Call 257-7200, opt 3 or (800) 764-1123, opt 3.  

An ASFP Sponsor 

 
 
 
 

Alaska Stairlift & Elevator: Your local source for 
stairway chairlifts, wheelchair lifts, vehicle lifts 

and home elevators. We are Medicare-
accredited, Medicaid and V.A. service 

providers.  For the past 17 years we’ve provided 
free in-home evaluations and installed lifts state-

wide.  Learn more at www.alaskastairlift.com  
call us at (907) 245-5438.  An ASFP Member 

I’m off to New 

Zealand & 

Australia!   

mailto:newsletter@mabeltcaverly.org
http://www.alaskastairlift.com/
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“CAREGIVER” JOBS AVAILABLE 

CONTACT US TODAY! (907) 677-7890 
 www.midnightsuncare.com 

Do You Have a Dental Problem? 
 
 Dr. Terry Preece has 
over 35 years’ experience 
in creating smiles in 

adults with complex dental issues, including dentures.  
Your comfort and satisfaction are his top concerns.  Call 
222-3242 today to schedule a FREE consultation & 
discover how you can smile once again! 

 www.AnchorageHealthySmiles.com 

Do you or a loved one 
need help at 

home?  Home Care 
Assistance is the 

industry leader for in-
home senior care.  

 
 "Changing the Way the World Ages"   

Call today at 770-0907 for your free consultation 
 

Great Prices on Pre-Owned Equipment 

Upgrade your machine for a lot LESS than 

you thought. Call or stop by today for best 

selection on black/white or full color office 

machines and accessories.   

Our Ricoh MP 4000 is just $1800 

OFFICE PRODUCTS SERVICES 
   6250 Tuttle Place, #3 (behind Pet Emergency) 

 562-1320  

Remember to set 

your clocks back 

ONE hour on  

Sunday, November 1st. 

Spring Forward, Fall Back  

Home Can Be Where The Help Is! 
By Henry Cisneros and Vin Weber 
 

More must be 
done to get 
critical services 
to seniors who 
want to stay in 
their homes. 

 

Many homes 
and communities don't make aging in place an 
option. 

 

Responding to the needs of an aging population 
will be one of the most complex public policy 
challenges facing our nation in the 21st  
century. A successful response will require 
innovative approaches that bring together the 
best thinking from a variety of different fields 
and disciplines. A critical element of any strategy 
must be more effective use of housing as a 
platform for the delivery of health care and 
other services. 

 

Here's the situation: By 2030, some 73 million 
people aged 65 or older and nearly 9 million 
aged 85 or older will be living in the United 
States, representing a doubling of the number of 
individuals in both groups since 2000. 

 

The ratio of working-age people to those who 
have retired will fall significantly. Today, one in 
seven persons is 65 or older; by 2030, that share 
will grow to one in five. With fewer workers 
supporting more retirees, government budgets 
and social service delivery systems will be 
severely tested. 

 

Surveys show that the overwhelming number of 
seniors will seek to "age in place" in their existing 
homes and communities. Understandably, as 
they age, most Americans want to live close to 
friends and family and continue to enjoy the 

 

http://www.midnightsuncare.com/
http://www.anchoragehealthysmiles.com/
http://www.usnews.com/topics/author/henry-cisneros
http://www.usnews.com/topics/author/vin-weber
https://www.census.gov/prod/2014pubs/p25-1140.pdf
https://www.census.gov/prod/2014pubs/p25-1140.pdf
http://www.aoa.acl.gov/Aging_Statistics/index.aspx
http://www.jchs.harvard.edu/sites/jchs.harvard.edu/files/jchs-housing_americas_older_adults_2014-ch2.pdf
http://www.jchs.harvard.edu/sites/jchs.harvard.edu/files/jchs-housing_americas_older_adults_2014-ch2.pdf
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personal connections that have enriched their 
lives. 

 

Yet many of our homes and communities are not 
suited to make living independently a safe, viable 
option. Millions of homes lack basic structural 
features such as no-step entry and extra-wide 
hallways and doors, while many neighborhoods 
were not designed with seniors in mind and 
often lack transportation and other needed 
services. 

 

Complicating matters further is the fact that 
some 70 percent of those who reach 65 will 
eventually require some form of long-term 
services and supports – that is, help with tasks 
like bathing, cooking and medication 
management. So the ability to age in place will 
also depend upon access to affordable home 
care. 

 

Financing the cost of the "hard" infrastructure of 
home retrofits and community redesign and the 
"soft" infrastructure of supportive services for 
the elderly will be a continuing challenge. Not 
only are government budgets under stress, but 
too few middle-aged and older Americans are 
financially prepared for retirement. In addition, 
those who own their homes are holding larger 
mortgage balances later into their senior years, 
diminishing the role that home equity can play as 
a source of financing for retirement and aging-in-
place needs. 

 

For our lowest-income seniors, the situation is 
particularly difficult. Nearly one-third of 
households served by federal housing programs 
are headed by someone 62 years of age or older, 
and the need for housing assistance far outstrips 
available resources. 

 

In particular, there is an acute shortage of safe, 
affordable rental homes that offer supportive 
services. A 2006 AARP study indicated that the 
Supportive Housing for the Elderly program – 

Section 202 – had an average of 10 applicants for 
every available rental unit.  

 

Fortunately, great challenges are often the spark 
that ignites innovation and creativity. Architects, 
planners, technology companies and 
entrepreneurs throughout the country are now 
designing homes and communities mindful of 
the needs of our graying population. Many state 
and local governments are working aggressively 
to integrate seniors more fully into community 
life by developing senior-friendly transportation 
options and other community-based services. 

 

Access to affordable, stable housing is critical to 
good health, and evidence is emerging that such 
housing has the potential to produce savings for 
the health care system. According to a 
recent study conducted by the LeadingAge 
Center for Applied Research and RTI 
International, Vermont's Support and Services at 
Home program – a state initiative that provides 
personalized, coordinated care to help seniors 
stay safely at home – is slowing the growth of 
annual total Medicare expenditures for program 
participants. 

 

Fortunately, to help document these savings, 
many housing providers are getting smarter 
about tracking the outcomes of the clients they 
serve, including in the areas of health and 
wellness. Stewards of Affordable Housing for the 
Future, a network of non-profit housing 
providers, has done pioneering work on this 
subject. 

 

As members of the newly-established Bipartisan 
Policy Center Health and Housing Task Force, we 
hope to shine a spotlight on the success stories 
as well as promote a comprehensive national 
approach to the aging-in-place challenge. Few 
issues are as relatable to Americans regardless of 
political affiliation, so we are confident that 
developing effective solutions will enjoy broad 
bipartisan support. It is time to get started.  

http://www.bipartisanpolicy.org/library/americas-long-term-care-crisis/
http://nlihc.org/sites/default/files/HousingSpotlight2-2.pdf
http://nlihc.org/sites/default/files/HousingSpotlight2-2.pdf
http://assets.aarp.org/rgcenter/consume/dd149_lihtc.pdf
http://www.leadingage.org/Behind_the_Dollar_Signs_What_is_the_SASH_Value.aspx
http://www.sashvt.org/
http://www.sashvt.org/
http://www.sahfnet.org/
http://www.sahfnet.org/
http://www.bipartisanpolicy.org/health-and-housing-task-force/
http://www.bipartisanpolicy.org/health-and-housing-task-force/
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10 Reasons Families Fight About Senior 
Care 
By: Jeff Anderson 
 
Caring for an aging loved 
one can be one of the 
most stressful family 
milestones. The sheer 
difficulty of the task, its 
high cost, as well as 
underlying family issues 
can collide to create a 
perfect storm of discontent. But when families 
put aside their differences and work together as 
a team for the best interest of their elderly loved 
one, they are often able to overcome this 
challenge and assure that their parent’s last 
years aren’t marred by bickering and strife. 
Here are 10 reasons families fight about senior 
care, and advice about how to prevent these 
types of conflict from derailing you. 

 

1. Siblings View Parent’s Needs Differently - 
Adult siblings don’t always see care needs the 
same way. One child may have the impression 
that mom is doing fine at home while another 
feels that care must be put in place immediately. 
Possible Solution: When siblings disagree about 
how much care a parent needs, or about 
whether the parent needs care at all, the conflict 
can often be resolved by seeking expert 
guidance. Arrange for a visiting nurse with a 
background in elder care assessments to see 
your older loved one at home and gauge the 
level of safety. Also seek information and 
guidance from the senior’s primary physician so 
that the assessment process is as thorough as 
possible. Clarification from healthcare 
professionals can help answer this question 
definitively instead of allowing it to become a 
point of contention that prevents progress from 
being made. 
 

2. Parent Resists Care - Sometimes the whole 
family is on board and agrees that mom or dad 
needs care, but the parent resists any change -- 
tooth and nail. It’s understandable; people value 
their independence highly, and are loathe to give 
up any of it. 

 

Possible Solution: When you’re trying to 
persuade a parent to accept a move to a senior 
community, make it clear that you’re not trying 
to “put them away.” Help your parent 
understand your concerns and that they come 
from love. Also educate your parent about the 
senior care options that are available in the area. 
Your parent may imagine moving to some 
dreadful institutional situation while you have 
something much 
different in mind. Today’s 
assisted living 
communities are 
attractive and 
comfortable and may 
contrast sharply with 
what your parent is 
imagining. If your parent has advanced 
Alzheimer’s or dementia, you may be able to 
initiate proceedings to obtain guardianship, but 
you can’t force an elderly parent of sound mind 
to receive care. Our in depth article, “Moving 
Elderly Parents: Convincing Mom and 
Dad,” includes additional guidance on dealing 
with this tough situation. 

 

3. Family Members Regress to Earlier Roles or 
Past Issues Resurface - When the immediate 
family comes together to care for mom or dad, 
they often revert to dysfunctional and unhealthy 
roles of the past. Sibling rivalry that has lain 
dormant during adulthood may suddenly rear its 
head again during the stressful process of caring 
for an aging parent. 
 
Possible Solution: It’s not realistic to get along 
splendidly with everyone in your family, or for 

http://www.aplaceformom.com/blog/author/jeffanderson/
http://www.aplaceformom.com/blog/long-term-care-cost-increases/
http://www.aplaceformom.com/blog/long-term-care-cost-increases/
http://www.aplaceformom.com/senior-care-resources/articles/moving-elderly-parents
http://www.aplaceformom.com/senior-care-resources/articles/moving-elderly-parents
http://www.aplaceformom.com/senior-care-resources/articles/moving-elderly-parents
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your parent’s needs to suddenly unite a family 
that was formerly divided. But recognize that 
you won’t always see the best behavior from 
your loved ones or agree with them on every 
issue. Encourage them to be caring and dignified 
during this process by setting a good example 
yourself. Be the “big person in the room” and 
avoid being sucked into feuds or bickering that 
feels as if they are a flashback to a disastrous 
family road trip of your childhood. Practice active 
listening, as family members who feel like their 
voice isn’t being heard are most likely to become 
frustrated. 
 
4. One Child Does All the Heavy Lifting - Often 
the child who lives closest to mom or dad will be 
the one that assumes the role of the main 
caregiver. When other family members don’t 
offer to help, the “lucky” child who is giving all 
the care can come to resent the siblings who 
have gotten off without having to help. 
Possible Solution: Caregivers who have found 
themselves shouldering an inordinate portion of 
the burden from caregiving shouldn’t be afraid 
to ask other family members for help.  

 

Sometimes it is necessary to spell out your 
specific needs to your siblings rather than 
presuming that the needs are already 
understood. Outline to your siblings the 
challenges that you’re having, and any areas 
where they may be able to help. While they may 
not be close enough to physically offer a hand, 
they may be able to contribute in other areas, 
such as by paying for caregiving-related bills. 
They may also be able to host your parent in 
their home for short periods so that you can 
have a break. 

 

5. One Child in Control Excludes Others From 
Decision Making - A scenario almost opposite of 
the previous example occurs when one child 
takes over the caregiving role and leaves their 

siblings or other family members in the dark, 
perhaps even limiting access to the parent. 
Possible Solution: It hurts to feel left out, but if 
your parent’s care needs are being met and they 
seem safe and happy, it might not be necessary 
to intervene further right now. If your 
relationship with the caregiving loved one is 
strained and you’re less involved then you’d like 
to be, strive to maintain an ongoing relationship 
with your parent nonetheless. If your 
parent doesn’t have a memory disorder like 
Alzheimer’s, you should be able to maintain a 
relationship by contacting your parent on the 
phone. If your sibling is acting as a gatekeeper 
and prevents you from reaching your parent this 
way, write emails or letters to show that you 
care, learn about the situation, and stay in touch. 

 

6. How to Pay for Senior Care - For many 
families, the most challenging part of arranging 
care is the question of how to pay it, particularly 
when our parents don’t have the funds to pay 
themselves. This scenario is increasingly 
common as many seniors’ retirement accounts 
still haven’t recovered from the 2008 global 
economic meltdown and subsequent recession. 
Unless funding is found through government 
assistance like Medicaid or Veteran’s aid, the 
adult children will 
have to look to 
their own pockets 
to pay for care. 
Should a sibling 
with a big income 
contribute more 
than a sibling who earns less? Should a family 
member who has been providing unpaid 
personal care be exempted from having to 
contribute? These questions, and others like 
them, have frequently kindled fiery family 
conflicts. 

 

 

http://www.aplaceformom.com/senior-care-resources/articles/senior-care-costs
http://www.aplaceformom.com/senior-care-resources/articles/senior-care-costs
http://www.aplaceformom.com/senior-care-resources/articles/benefits-for-veterans-and-their-spouses
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Possible Solution: Open communication is 
essential to preventing conflict. 
We shouldn’t presume that siblings will 
necessarily be able to contribute as much as we 
hope. If the cost of your parent’s care will 
require the grown children or other family 
members to help pay for the care, call a family 
meeting with all the people involved right away. 
Realistically establish the cost of care, and 
determine how much money needs to be raised 
between all the involved parties. Start by 
determining how much each person believes 
they can contribute, and if funds are still short, 
dig deeper as a group, talking about what each 
person might be able to sacrifice to make 
arrangements work. When these decisions are 
made in the open, with everyone at the table, 
future conflict is less likely. It’s only natural that 
the process should be as fair as possible, and 
that a sibling with a low income should not be 
expected to contribute as much as a sibling with 
a high income, but not all families agree on 
what’s fair and isn’t.  In these cases the voice of 
a neutral but knowledgeable outsider is valuable. 
A Place for Mom Senior Living Advisors (who 
work directly with families as they plan a 
parent’s care) have defused many disputes 
between siblings over lengthy conference calls. 
Other professionals, such as elder-care 
mediators, can also help iron out areas of 
disagreement and help families build consensus. 

 

7. Balancing Caregiving with Raising a Family - 
According to data from the National Center on 
Caregiving, 60% to 75% of family caregivers are 
women. Very often, the same woman is raising 
children of her own (a Sandwich Generation 
Caregiver) and balancing the demands of a 
career to boot. It’s understandable that someone 
juggling these demanding roles, each of which 
could be considered a “full time job,” might get 
burned out and irritable. 

Possible Solution: Understand that your 
caregiving loved ones have limits and are not 
superheroes. Do what you can to ease the 
burden. Offer to help care for Mom or Dad, or 
your loved-ones children, so she can have some 
time for herself. On the other hand, if you are 
the “sandwiched” family member and feel like 
you’re hanging on by a thread, don’t be afraid to 
ask for help. Consider arranging a family 
meeting to reorganize care for your older loved 
one in such a way that the burden is shared 
more equitably. 
 
8. Caring for Both Parents at Once - While it’s 
great that your parents have been able to grow 
old together, caring for two parents 
simultaneously is doubly challenging. When both 
parents need advanced care, the physical and 
financial strain is immense. But, it’s also 
challenging when the level of care needed is 
imbalanced, or the two parents need different 
kinds of care – for example, one parent might 
need Alzheimer’s care while another needs 
skilled nursing. The heart-wrenching prospect of 
having to separate your parents can cause 
tempers to flare, and the physical, financial, and 
logistic complexities of arranging care for two 
loved ones at once can raise stress levels to an 
all-time high. 

 

Possible Solution: Speak with a Senior Living 
Advisor or another local expert to learn about 
care options for your parents that you might not 
have been aware of. Many communities offer 
multiple levels of care, or even different kinds of 
care, which allows married couples to remain 
together when they wouldn’t ordinarily have 
been able to do so. Hold family meetings to 
ensure that everyone understands each other’s 
concerns, and work to define a mutually agreed 
upon strategy for caregiving. 
 
 

http://www.aplaceformom.com/senior-care-resources/cost-of-care
http://www.aplaceformom.com/eldercare-advisors
http://www.caregiver.org/caregiver/jsp/content_node.jsp?nodeid=892
http://www.caregiver.org/caregiver/jsp/content_node.jsp?nodeid=892
http://www.aplaceformom.com/blog/sandwich-generation-super-caregivers/
http://www.aplaceformom.com/blog/sandwich-generation-super-caregivers/
http://www.aplaceformom.com/senior-care-resources/articles/elder-care-planning
http://www.aplaceformom.com/senior-care-resources/articles/elder-care-planning
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9. End of Life Care - Loved ones often battle 
fiercely about end of life care. One child may 
want to arrange hospice care for a terminally ill 
parent, while another may advocate that every 
day lived is a victory. In both cases, family 
members want what is best for their older loved 
one, but disagree about what that means. This 
type of conflict can be avoided when seniors, 
well before a medical crisis, write a living-will 
(also known as a healthcare directive) that 
specifies end of life wishes, and appoints a 
health care proxy to help implement the 
specified plans. 

 

Possible Solution: Make sure that your parents 
have each drafted a living-will (or healthcare 
directive) and have designated a healthcare 
proxy. We host an Essential Documents 
Checklist on our website for your reference. 
 
10. Estates and Inheritances - It’s incredibly sad 
to see families fight over an inheritance, but it 
happens all too often. Whether the dispute is 
over a treasured family heirloom or a large sum 
of cash, it gets ugly fast. These ugly battles 
frequently occur when a will hasn’t been written 
or has become out of date, but they can even 
occur in cases when reasonable estate-planning 
measures have been taken. 

 

Possible Solution: Disputes about inheritances 
can be ideal cases for family mediators.  A family 
mediator’s job is the ability to analyze these 
situations fairly and objectively, and help families 
find areas of common ground. While a perfect 
compromise may not be found through 
mediation, it’s almost always preferable to suing 
a close family member over an inheritance. 
 
WHEN READING THE NEXT ARTICLE ON SENIORS 
AND DENTAL CARE, REMEMBER—MTCSC offers 
a dental care program to low-income seniors, 
age 55 and over. Check our website, or call us.  
 

The Importance of Senior Dental Care  
by Chris Hawkins  

With all the talk of affordable health care in this 
country, do you ever hear dental care 
mentioned? Little, if ever--especially when it 
comes to seniors. In fact, neither Obamacare nor 
basic Medicare provides dental coverage. 

Unfortunately, only about 2% of older Americans 
have dental insurance. This means that many 
end up going without. And the older the person, 
the more likely they are to need dental care. 

We’ll look at the oral health issues facing seniors 
as well as provide solutions where practicable. In 
a follow-up article, we’ll show you how to get 
free or reduced cost dental care no matter 
where you live and no matter what your 
challenges. 

CONSIDER THESE FACTS 

Over 30% of older adults have untreated cavities 

 Almost 25% of adults between the ages of 
65 and 74 have periodontal disease, which 
is associated with chronic health issues 
such as diabetes mellitus, heart disease, 
stroke, and respiratory disease 

 Nearly 30% of older adults lose their teeth 

AND DID YOU KNOW? 

 Losing your teeth is NOT an eventuality of 
aging 

 Your mouth changes as you age 
 Poor oral health can lead to life-

threatening diseases 
 The nerves in your teeth can become 

smaller, making your teeth less 
sensitive to cavities or other problems. 

http://www.aplaceformom.com/senior-care-resources/articles/essential-documents
http://www.aplaceformom.com/senior-care-resources/articles/essential-documents
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